
THE OFFICIAL VOICE OF THE HUNTINGTON HILLS COMMUNITY ASSOCIATION

DELIVERED MONTHLY TO 5,225 HOUSEHOLDSOCTOBER 2024

TO FIND OUT WHAT IS HAPPENING AT YOUR LOCAL COMMUNITY, READ THE HONKER!

WELCOMING FALL!

Services
• Preparation and Planning
• Valuation Analysis
• Marketing Strategy Development
• Preparation of Marketing 

Materials
• Target Buyer Identification and 

Outreach 

• Managing the Bid Process
• Negotiation and Deal Structuring
• Due Diligence Management
• Regulatory and Compliance 

Guidance
• Transaction Closing
• Post-Sale Transition Support info@bmaxbrokers.com  |   1-825-438-4653

Maximizing the sale value of businesses by attracting 
multiple offers from targeted, qualified buyers.





SUPREME ULTIMATE

We Also Specialize in En Suites & Custom Bathrooms

All Labour & Material Included All packages pertain to standard size bathrooms

MANY OTHER PACKAGES AVAILABLE!

PLEASE CHECK OUT OUR REVIEWS ON HOMESTARS AND RATINGS ON BBB!!

• Remove all old materials from bathroom and  
job site

• Supply & install new acrylic soaker tub
• Supply & install new toilet with soft close seat
• Supply & install new Delta pressure balance taps
• Supply & install new showerhead & diverter 

spout
• Supply & install new mold-resistant board
• Supply & install new tile to ceiling

• Supply & install one corner caddy & soap dish
• Supply & install new subfloor
• Installation of new tile flooring
• Supply & install new vanity
• Supply & install new granite or quartz 

countertops with undermount sink
• Supply & install new Delta vanity tops
• Supply & install new drain system & pop-up 

stopper

ABSOLUTELY NO HIDDEN COSTS
Some restrictions may apply. Reg: $14,679

$10,769
Limited Supplies

BATHROOM RENOVATION SALEBATHROOM RENOVATION SALE

WWestern estern BBathrooms & athrooms & rrenovationsenovations
Serving Calgary since 1989

403-257-3222 | WWW.WESTERNBATHROOMS.CA

SALE

TUB TO SHOWER CONVERSION
• Remove all old materials from bathroom and 

job site
• Supply & install one custom shower stall  

60” x 30”
• Supply & install new water resistant board
• Schluter base
• Supply & install new tile to ceiling

• Supply & install custom shower doors
• Supply & install new Delta pressure  

balance taps
• Supply & install new toilet with soft  

close seat
• Supply & install one corner caddy with  

soap dish

ABSOLUTELY NO HIDDEN COSTS
Some restrictions may apply. Reg: $12,679

$9,379
Limited Supplies

SALE
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520 – 78 Avenue NW, Calgary
EXECUTIVE BOARD MEMBERS 
President Maren Tryon

Vice President Sarah Murdoch

Treasurer Tim Hungate

Secretary Michael Helfrich

BOARD OF DIRECTORS
Director at Large Kurt Layton

Director at Large John Hunter

HUNTINGTON HILLS COMMUNITY ASSOCIATION STAFF
Executive Director Rick Lundy

Facility Rental and Programs Manager Carrie Williams

Marketing and Community Engagement Manager Ruby Mahmoodi

Operations Manager Scott Wasdal

Curling Manager Brian Campbell

Accounting Suely Dinelli

OOSC Director of Children Services Cassandra Nelson

OOSC Director of Children Services Sarah Kidd

403-275-6666
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WHAT’S HAPPENING AT HHCA
Here’s what’s happening at HHCA! 

The Huntington Pioneers Association is thrilled to 
announce the launch of a new class called Active 
Seniors! The class will be focused on gentle fitness for 
seniors to help improve flexibility, mobility, strength, 
posture, balance, mood, brain function, and improving 
overall health. The program is great for seniors looking 
for a gentler approach to fitness and activity. The 
program will run on Mondays at 2:30 pm, starting 
October 7. If you have any questions or would like more 
information, contact the HPA at pioneers50@shaw.ca or 
403-275-4294.

Session Two of our Shinny Hockey program will be open 
for registration on October 25. Best suited for children 
aged 7 to 11. Our Shinny Hockey program is loved by 
children and parents alike. We provide a casual learning 
environment with on-ice supervision for players to gain 
hockey confidence, make 
friends, and have fun for 
an affordable price! The 
program is seven weeks in 
length. Visit our website 
for more information and 
to secure your spot for 
session two!

The fall and winter seasons are here, which means 
arena sports like hockey, ringette, skating, etc. are in full 
swing. LiveBarn has partnered with the Huntington Hills 
Community Association to make arena sports easily 
accessible. Never miss a game again by subscribing 
to LiveBarn. With LiveBarn, you can live-stream arena 
events or watch them on-demand on your devices. Use 
promo code hhca-rink for 10% off your subscription. 
Subscribe to LiveBarn today!

Host your corporate 
holiday parties in our 
Curling Lounge! With 
eight sheets of ice, seating 
for up to 64 guests, and 
bar service available, our 
family-friendly lounge is 
a great place to host your 
next gathering or corporate event! Contact our curling 
department at curling@huntingtonhilscalgary.com for 
more information on rental packages and booking! 

403-837-4023
info@officialplumbingheating.ca
official-plumbing-heating.ca

Plumbing Services
Furnace Install & Repair

Drain Cleaning
Boiler Install & Repair

Electrical
$50

Service Call Fee

Unlock 
Your Dream 
Home Now!
Low Rates, 

Fast Approval, 

Big Savings!  

Don’t Wait – Act Today!

Licensed by Avenue Financial

403-771-8771
anita@anitamortgage.caANITA
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SAFE AND SOUND

Halloween Safety
by Alberta Health Services

The members of Calgary’s Partners for Safety: Calgary’s 
Child Magazine, AHS EMS, Calgary Police, Fire, 9-1-1, 
Bylaw, and Transit would like to remind parents and 
trick-or-treaters of some Halloween safety tips as 
October 31 approaches. Partners for Safety vehicles 
will be out patrolling communities on Halloween night 
to provide a visible safety resource for parents and 
trick-or-treaters.

Trick-or-Treaters

•	Remember: All regular pedestrian rules still apply. Be 
sure to cross the road at marked crosswalks, or well-lit 
corners only. It is safest to work your way up one side of 
the street, and then cross once to the other side.

•	Avoid houses that are not well lit. Do not accept rides 
from strangers or enter any home you feel is unsafe.

•	Let your parents know where you are going to be 
at all times (route) and advise them if you will be 
late returning. 

Parents

•	Be certain that young trick-or-treaters are accompanied 
by an adult. Older children should stay in groups.

•	Pre-determine boundaries to trick-or-treat within and 
establish a firm time to return home.

•	Advise children not to eat anything until they return 
home. Dispose of any items that appear to have been 
tampered with, or that are not properly wrapped.

Costumes

•	Choose bright coloured costumes that are highly 
visible. Adding reflective tape to costumes further 
increases visibility.

•	Consider sending your children with a flashlight for 
additional safety and increased visibility.

•	When purchasing or making costumes, look 
for materials and accessories that are labeled 
flame-resistant.

•	All costume accessories, such as sticks, rods, or wands, 
should be soft and flexible, with no sharp edges.

•	Consider using hypoallergenic make-up kits instead of 
masks that may impair breathing, or vision.

•	Be sure costumes are loose enough to be worn over 
warm clothing, but not so long that they become a 
tripping hazard. Costumes shuld not be longer than 
your child’s ankles.

•	Ensure your child is wearing adequate footwear 
that takes into consideration weather conditions 
and walking.
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The Art of Finding Work: What 
Determines Your Worth to an 
Employer? The Job Market 
or You?
by Nick Kossovan

Being paid what you're worth is a hot topic.

Five anecdotal examples of how employers assess a 
job's worth:

A Vancouver-based software company pays $180,000 
for a senior developer role, citing the high cost of living 
and intense competition for talent.

A nationwide retail chain compensates its store 
associates according to regional minimum wage laws 
rather than their individual skills and experience.

Even though the ideal candidate must have extensive 
fundraising expertise, a non-profit organization lowers the 
salary range for a grant writer position to accommodate 
the decline in donations.

A rural manufacturing plant pays its production workers 
less than their urban counterparts, citing the lower cost 
of living.

A consulting firm's compensation packages for junior 
analysts include a base salary, bonuses, and stock 
options designed to attract top graduates.

In the same way, the price of milk, housing, or dog food 
varies from store to store and region to region; a position's 

worth isn't universal. What's universal when determining 
the value of a position is to consider the expected return 
on investment (ROI) for the employee's salary:

Productivity: For production roles, employers estimate 
the candidate's potential output, efficiency, and 
contribution to revenue or cost savings based on their 
skills, experience, and track record.

Revenue Generation: For revenue-generating roles, 
employers predict how the candidate will increase sales, 
secure new clients, or expand the business.

Cost Savings: For operational roles, employers estimate 
the employee's potential to improve processes, reduce 
errors, or streamline workflows, quantifying the 
expected cost savings the candidate will deliver.

Market Rates: Companies research salary benchmarks 
for similar roles in their industry and region.

Affordability (cash flow): How much can the company 
spend on payroll? (Companies closely monitor their 
payroll, their largest expense, to keep it from being a 
"profit distraction.")

These factors help employers determine what 
compensation will make the position worthwhile; in 
other words, the employee adds more value than their 
salary will cost.

Three key takeaways:

1. Employers seek to maximize the ROI on their 
human capital.

2. Candidates are more valuable when they're seen as 
synonymous with profits.

3. Worth (read: value) in the business world isn't 
subjective; it must be proven.

Internet talking heads, trying to appeal to today's 
prevalent sense of entitlement, advise job seekers to 
"demand their worth." This advice is the cause of the 
dilemma many job seekers struggle with: Should I base 
my compensation expectation on what I think I'm worth 
or what the job market says the job is worth?

Wrong question!

Job seekers should ask themselves, "Should I base my 
compensation expectation on what I can prove I'm 
worth or what the job market says the job is worth?”

RESIDENT PERSPECTIVES
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Always strive to prove what you're worth, especially 
during an interview, while considering the following:

Evaluate the job responsibilities.
Expertise-intensive, decision-making-intensive, complex, 
or business-critical roles garner higher compensation. 
For instance, senior data scientists earn more than entry-
level data analysts.

Additionally, there's the scope and scale of the role. 
Directors and managers overseeing multimillion-dollar 
budgets or large teams are valued more highly than 
those in smaller managerial roles.

Know the industry standard.
Platforms like Glassdoor, PayScale, and Salary.com, 
as well as government labour statistics and industry 
association surveys, provide crowdsourced salary 
data you can use as a starting point. Even though the 
objective of proving your worth is to obtain the highest 
compensation possible, you don't want to ask for 
compensation that's excessively outside the ballpark.

Supply and demand (a critical factor).
ECON 101: Supply and demand influence price; hence, 
roles with a limited talent pool and high demand will 
naturally command a higher salary.

The shortage of certain specialized technical skills, such 
as cybersecurity or data engineering, increases the cost 
of hiring those candidates. Conversely, recruiters and 
talent acquisition specialists are abundant, so employers 
can be more selective and offer lower salaries.

The employer's budget (the most significant 
determining factor).
Employers aren't a bottomless pit of money. As much 
as 70% of a business's expenses can be attributed to 
labour costs (wages, benefits, payroll tax). Much like 
we're constrained by financial realities when shopping 
for "whatever," employers are similarly constrained 
when hiring.

Organizational size, revenue, profitability, investor 
and shareholder demands, and strategic priorities 
are considered when determining a position's wage. 
Generally, companies allocate higher compensation 
budgets to roles essential to achieving their 
key objectives.

Never base your expectations solely on your own sense 
of worth. Research industry benchmarks, regional pay 

trends, and the specific demands of the role. Then, be 
prepared to discuss and justify the measurable value 
(key) you can bring to the employer. Highlight your 
unique skills, experience, and, most importantly, the 
results you've delivered.

Some examples of this could be:

•	Grew email subscriber list from 300 to 2,000 in eight 
months with no budget increase.

•	Managed 500+ customer accounts for five years 
without a complaint and got a 98% rating on reviews 
online.

•	Wrote 400+ informative articles, increasing organic 
website traffic by 21%.

The job market is the primary determinant of a role's 
worth—not your personal assessment. (Why should 
employers be responsible for the lifestyle you created?) 
A successful job search comes down to convincing an 
employer that your compensation request will result in 
a positive ROI.
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SCAN THE QR CODE 
FOR THE SOLUTION
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TAKE ON WELLNESS

All About Low Blood Pressure
by Alberta Health Services

Blood pressure is a measure of how hard blood pushes 
against the walls of your arteries as it moves through 
your body. Low blood pressure means that your blood 
pressure is lower than normal. It's also called hypotension.

In healthy adults, low blood pressure may not cause 
problems or symptoms. In fact, it may be normal for 
you. But if your blood pressure drops suddenly or causes 
symptoms like dizziness or fainting, it is too low.

In general, low blood pressure symptoms happen when 
blood pressure is less than 90/60.

The Causes of Low Blood Pressure
Often people learn that they have low blood pressure 
when their doctor checks it. Or you may find that you 
have low blood pressure when you check it at home. To 
check for the causes of your low blood pressure, your 
doctor will ask about your past health, your symptoms, 
and the medications you take. You will have a physical 
exam, and other tests may be done. Your doctor may 
check for another health problem that could be causing 
your low blood pressure.

Some causes of low blood pressure include:

•	Getting up quickly after you sit or lie down. This 
can cause a quick drop in blood pressure called 
orthostatic hypotension.

•	Standing for a long time.
•	Not drinking enough fluids (dehydration).
•	Medications. Examples are high blood pressure 

medicine or other heart medicines.
•	Health problems. Examples are thyroid disease, severe 

infection, and neuropathy.
•	Trauma. Examples are major bleeding and bad burns.

Symptoms of Low Blood Pressure
Many people with low blood pressure don't have any 
symptoms. Symptoms to watch for include:

•	Feeling dizzy, light-headed, or faint.
•	Feeling sick to your stomach or vomiting.
•	Feeling more thirsty than usual.
•	Having blurry vision.
•	Feeling weak.

•	Being confused.
•	Being tired.
•	Having cold, clammy skin.
•	Breathing very fast.
•	Having a fast heartbeat.

If you have symptoms of low blood pressure, especially 
dizziness or fainting, call your doctor. Watch for 
symptoms of low blood pressure. Tell your doctor when 
the symptoms happen so they can be treated.

Prevention and Treatment
Treatment depends on your symptoms and what's causing 
the low blood pressure. Your doctor may have you:

•	Get fluid through an intravenous (I.V.) line. This helps 
with dehydration.

•	Change or stop medications that lower your 
blood pressure.

•	Take medicine to treat the problem that is causing low 
blood pressure. For example, you may need antibiotics 
to treat infection or medicines to stop vomiting 
or diarrhea.

Your doctor may suggest that you try some ways to 
prevent symptoms. To reduce dizziness, you might 
try standing up more slowly, drinking more water, or 
limiting alcohol. Other ways could include:

•	Add more salt to your diet.
•	Drink more water.
•	Drink little or no alcohol.
•	Wear compression stockings.

Be sure to talk with your doctor before you add more 
salt to your diet. If you feel dizzy or light-headed, sit 
down or lie down for a few minutes. Or you can sit down 
and put your head between your knees. This will help 
your blood pressure go back to normal and help your 
symptoms go away. If your doctor prescribes medicine 
to help prevent a low blood pressure problem, take it 
exactly as prescribed.
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by Anne Burke

Nose Hill Park is one of the largest urban parks in North 
America and is distinguished by its unique geological, 
ecological, and anthropological history (https://
inaturalist.ca/projects/nose-hill-park-bioinventory). 
With an abundance of remarkable flora and fauna, 
this project aims to record observations made by Park 
users. This information and a quick update were posted 
on our Facebook page about how the Nose Hill Park 
iNaturalist project is going. There have been many 
awesome observations this year. Since January over 
2,600 observations have been added. We have nearly 
10,000 iNaturalist posts made for the Park. Let's keep 
the momentum going! Hopefully, we will be close 
to 11,000 by 2025 and encourage everyone to share 
their photos of flora and fauna on the Hill. We recently 
surpassed 200,000 posts made within the City of 
Calgary municipal boundaries. Of course, you can post 
(on iNaturalist generally) your biodiversity photos from 
anywhere in the world, including your own yard and 
other favourite parks. All this data will help to guide the 
Nature Calgary updated "Green Book" which is currently 
in the data collection phase. 

World Migratory Bird Day is on the second Saturday in 
October and again in May. The goal is to raise awareness 
of issues affecting migratory birds and to inspire 
action around the world to take measures for their 
conservation. Migrating birds may fly from 24 kms to 
960 kms or more per day. Hawks, swifts, swallows, and 
waterfowl migrate primarily during the day, while many 
songbirds migrate at night. Calgary has over 200 bird 
species and is one of Canada’s first Bird Friendly Cities 
certified by Nature Canada. Bylaws preventing off leash 
dogs and encouraging people to stay on designated 
paths can lessen disturbance and decrease the risks to 
sensitive grasslands species.

News from the
Friends of Nose Hill

4-H in the City - It’s Not Just for 
Farm Kids!
by Lori Nielsen, Senior Program Coordinator for 4-H 
Intro Clubs

4-H Intro Clubs are returning 
and they’re ready to give Calgary 
youth a taste of what 4-H is all 
about for another year! Since its 
launch last fall, 4-H Alberta's Intro 
Clubs have introduced 4-H in the 
City to 75 Calgary youth ages 
nine to 16. With the support of 
the Calgary Foundation, we are thrilled to extend this pilot 
program for another year.

While 4-H has its origins in agriculture, urban 4-H clubs 
have expanded the program to include projects that 
cover a wide array of projects, including foods, science, 
crafts, health and fitness, performing arts, photography, 
and much more! The 4-H program combines youth-
led activities with adult-guided instruction to teach 
members lifelong skills such as effective communication, 
leadership, and friendships. After attending an intro 
club program, one mom commented, “My daughter is 
growing in confidence and creativity. This program is 
her favourite day of the week. She loves the new skills 
each week, the friends she has made, and the “club” 
format with special jobs for each member.”

Now, more youth will 
see what 4-H is all about 
through these six-week 
programs. During Intro 
Clubs, participants will 
“Learn to do by Doing” 
with hands-on activities as 
they explore a variety of different 4-H projects including 
Health and Fitness, Food Sustainability, All About Bees, 
Art, Pottery, Baking with Sourdough, Floral Arranging, 
and more. With options available for both homeschool 
families during the day and evening sessions in NW 
Calgary starting in November, there’s something for 
everyone. If you’re intrigued and eager to learn more, 
feel free to reach out via email at introclubs@4hab.com.
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Greetings, Ward 4 Residents!

As the crisp October air settles in, it’s time to prepare our 
homes for the winter season. In this month’s newsletter, 
we’ve put together some essential tips and reminders 
to help you get ready. From protecting your pipes to 
winterizing your garden, we’ve got you covered.

Preparing Your Home for Winter? Start with the 
Homeowner Water Guide Fall Checklist.

This checklist offers reminders and helpful tips, including:
•	Inspect toilets, taps, humidifiers, hot water heaters, 

water softeners, and other water-using devices for leaks.
•	Shut off your outdoor water supply and winterize your 

irrigation system to prevent winter leaks.
•	Consult the Watering 101 Guides to determine when to 

stop watering plants, shrubs, trees, and lawns.
•	Leave plant debris in garden beds over winter to create 

a habitat for pollinators.

Toilets, faucets, and outdoor irrigation systems are 
common sources of household leaks. Our Homeowner 
Water Guides offer step-by-step instructions for 
identifying and fixing leaks, enhancing water efficiency, 
and preparing your yard for winter. Together, we can 
make every drop count. For the Fall Checklist and more, 
visit calgary.ca/waterguide.

Enjoy the Holidays Without Clogging Your Pipes
The holidays bring thoughts of food, family, and fun, 
with the aromas of gravy, turkey, and bacon filling the air. 
However, remember that fats, oils, and grease (FOG) can 
block pipes and cause costly sewage backups if they go 
down the drain.

Remember to:
•	Cool it: Allow FOG to cool in a disposable can or container.
•	Scrape it: Transfer it into a certified compostable or 

paper bag.
•	Compost it: Place the sealed bag in your green cart.

Smaller amounts of FOG can be wiped up with a paper 
towel and placed in your green cart. Learn more at 
calgary.ca/protectyourpipes.

Kind regards,

Ward 4 Councillor Sean Chu

Councillor, Ward 4 
Sean Chu 

 403-268-3727 
 ward04@calgary.ca
 www.calgary.ca/ward4
 www.seanchu.ca

To have your pet featured, email news@mycalgary.com

Buck, Montgomery Dry Bones,  
McKenzie Lake

Leo, Panorama Hills Percy, Evanston

Jasper, Mahogany Josie, Springbank Hill

Harper Lee, Beddington Hemi, Shawnessy
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For business classified ad rates contact Great News Media at  403-720-0762 or sales@greatnewsmedia.ca
BUSINESS CLASSIFIEDS

OFFICIAL PLUMBING & HEATING: Small company, 
low overhead, excellent warranties, and great rates. 
Specializing in residential service and installs. Services 
include furnace service and replacement, hot water tank 
service and replacement, leaks, clogs, gas fitting, and more. 
Licensed and insured. Why wait? Call today and get it fixed 
today! Available 24/7, we accept debit/VISA/MasterCard. 
Call 403-837-4023 or email info@officialplumbingheating.
ca; www.official-plumbing-heating.ca.

HUNTINGTON HILLS MORTGAGE BROKER: Save a 
bunch of cash! As a Calgary mortgage broker, I have 
helped your neighbors navigate their purchase, 
refinance, and renewal options. If you are looking for 
expert mortgage advice, excellent rates, many options, 
and better financing, Call Anita at 403-771-8771 | anita@
anitamortgage.ca | Licensed by Avenue Financial.

NEIGHBOURHOOD CONFLICT? Community Mediation 
Calgary Society (CMCS) is a no-cost mediation and conflict 
coaching service that can help you resolve problems and 
restore peace! We help neighbours be neighbours again! 
www.communitymediation.ca, 403-269-2707.

ACCOUNTANT DELIVERS RESULTS: Relocating! Trusted 
Chartered Professional Accountant with 15+ years’ 
experience. Services: tax filing, audit assistance, corporate 
and estate taxes, tax planning, bookkeeping, GST, payroll 
reporting. New location: Unit 70, 1331 44 Ave NE, Calgary, 
AB, T2E 7A1, effective July 2024. Contact Jack at 403-719-
0627 or commonsenseaccounting.ca for information.

FALCONER HANDYMAN SERVICES LTD: Stucco 
patching, re-stucco, small renovations, flooring, drywall 
and painting, foundation parging, and small concrete 
work. We can also build or fix decks, fences, etc. No job 
is too small. Fully insured. WCB and BBB member. For 
free estimates, please call Wes at 403-809-3644 or email 
handyfalconer@gmail.com.

GUTTER DOCTOR: Home exterior services. We do 
eavestrough cleaning, repairs, and installation as well 
as downspouts, fascia, soffit, siding, roofing, cladding, 
leaf screens, heat cables, window washing and pressure 
washing. Local business for over 20 years with more 
than 60,000 happy customers! Licensed, insured, and 
WCB. A+ rated BBB member. Multi award-winner. 
Quality work with a warranty! www.gutterdoctor.ca, 
403-714-0711.

•Gutters •Downspouts •Fascia  
• •Siding Soffit • •Cladding  Roofing  

•Gutter Cleaning

403-714-0711 • gutterdoctor.ca

•Gutters •Downspouts •Fascia  
• •Siding Soffit • •Cladding  Roofing  

•Gutter Cleaning

403-714-0711 • gutterdoctor.ca

Home exterior services. We do eavestrough cleaning, repairs, & 
installation as well as downspouts, fascia, soffit, siding, roofing, 
cladding, leaf screens, heat cables, power washing & window 

cleaning. Local business for over 20 years with more than  
60,000 happy customers! Licensed, insured, and WCB. A+ rated 
BBB member. Multi award-winner. Quality work with a warranty!

403-714-0711 
gutterdoctor.ca
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DON’Tsink us! Cooking fat, oil and grease 
are compostable food waste. 
Pouring them down the drain  
blocks pipes and causes nasty  
sewer back-ups. Scrape them  
into your green bin instead.

calgary.ca/protectyourpipes

23-0032255 | ADV-23907

Celebrate Your Spiritual Side!
Settling into the routine of fall schedules can often 
leave us longing for connection. Cultivate your 
faith/spirituality and connect with others on their 
faith journeys through:
- Sunday morning worship at 10:00 am, followed by refreshments and   
   conversation
- Going Deeper Study Groups, Mondays at 2:30 pm
- Senior Socials, the third Friday of the month from 1:00-3:00 pm 
   (refreshments, conversation, and entertainment)
- Monthly Book Club, the fourth Wednesday of the month at 10:30 am
- Spiritual Direction Groups (contact us for more information)
- Pastoral care and conversations
- And, we are always open to new ideas and ways to support your 
   spiritual journey!

 403-274-4888
  6311 Norfolk Dr NW, Calgary AB
 moravian@telus.net

Good Shepherd Church 


