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www.jacksonjackson.ca

WE SPECIALIZE IN ALL FORMS OF

 
CONSTRUCTION & LANDSCAPE

INCLUDING SMALLER IN-HOME PROJECTS

Services

Contact Us

Residential Landscaping

Landscape Construction

Year-Round Maintenance

Spring and Fall Cleanup

Commercial and Condo 
Property Management

Snow and Ice Removal

Address
20 Sunvale Place SE 
Calgary, AB T2X 2R8

Call us now
(403) 256-9282

Email us
info@jacksonjackson.ca
contact@jacksonjackson.ca
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Available monthly by community:

MyCalgary.com is a community news website dedicated 
to profiling local events, activities, perspectives, wellness, 
culture, and lifestyle content. 

 @MyCalgary_  |   MyCalgary  |        @My_Calgary

news@mycalgary.com  |  403-243-7348

•	Community Real Estate Stats
•	Community Crime Stats
•	Community News/Content

•	Digital Community Newsletters
•	Politician Reports
•	Local Classified Ads

Scan to visit 
MyCalgary.com

To advertise with us, 
call 403-720-0762 or email 
sales@greatnewsmedia.ca

Great News Media has helped thousands of local companies 
market, advertise, and create awareness of their business, 
products, and services.

Visit our YouTube channel to 
learn about the latest in print 

and digital marketing!

 @greatnewsmedia
 great-news-media

Scan for an 
advertising 
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4	 M A R C H  2 0 2 5  |  We  ♥  C a l g a r y  |  C a l l  4 0 3 - 7 2 0 - 0 7 6 2  t o  A d v e r t i s e



CONTENTS

6	 RESIDENT PERSPECTIVES: LANDLORD AND  
	 TENANT LAW IN CONDOMINIUMS

7	 SAFE AND SOUND: BURNS AND SCALDS

8	 MARCH CROSSWORD

10	 RESIDENT PERSPECTIVES: THE ART OF FINDING  
	 WORK: HIRING IS A PROCESS OF ELIMINATION

12	 TAKE ON WELLNESS: RECOGNIZING EATING  
	 DISORDERS

15	 BUSINESS CLASSIFIEDS

Disclaimer: The opinions expressed within any published article, 
report, or submission reflect those of the author and should 
not be considered to reflect those of Great News Media or the 
Community and/or Residents’ Association. The information 
contained in this newsletter is believed to be accurate but is not 
warranted to be so. 
Great News Media and the Community and/or Residents’ 
Association do not endorse any person or persons advertising in 
this newsletter. Publication of any advertisements should not be 
considered an endorsement of any goods or services.

12

7

15

8



Landlord and Tenant Law in 
Condominiums
by Charmaine Coutinho, Volunteer Lawyer

This article will only discuss leases covered by Alberta’s 
Residential Tenancies Act (RTA), and only when the 
rental unit is a condo unit. I will highlight some of the 
differences between the RTA and the Condominium 
Property Act that may surprise both landlords  
and tenants.

Renting a Condominium Unit

Though rental of a whole condo unit is generally 
covered by the Residential Tenancies Act (RTA), the 
Condominium Property Act trumps the RTA in some 
circumstances. Importantly, condo bylaws take 
precedence over the terms of a lease, so a tenant in a 
condo unit should always ask for the condo bylaws. 
If, for example, you sign a lease for a condo unit that 
permits pets, but the condo bylaws permit only dogs 
under 20 lbs, you may be evicted by the condo board for 
keeping a cat or a large dog in your unit. This scenario 
also demonstrates that a condo board has authority to 
sanction and/or evict a tenant even when a landlord 
may not. Even if a landlord is prohibited from taking 
action under the RTA (for example, from evicting a 
non-harmful, rent-paying tenant in the midst of a  
fixed-term lease), the condo board may have authority 
to do so under condo legislation or the condo bylaws.

If a tenant breaches the bylaws or damages common 
property, the condo board is entitled to sanction or 
evict the tenant without the landlord’s (the condo unit 
owner) consent. If the condo board evicts a tenant, 
the tenancy terminates on the last day of the month 
immediately following the month during which the 
notice was delivered. So, for example, regardless of 
whether the condo board issues an eviction notice on 
August 1 or August 25, the tenancy will terminate on 
September 31. This notice period is much shorter than 
needed from a landlord for a periodic tenancy and even 
trumps a fixed-term lease.

The condo board also has the authority to require a 
tenant to redirect their rent payment to the condo 
board. In these circumstances, condo legislation deems 

the rent to have been paid to the landlord such that the 
tenant is not considered in breach of their obligations 
under the lease.

The condo board can also require an owner to pay a 
deposit for renting out the unit. All deposits requested 
by the landlord are aggregated and considered a 
‘security deposit’ under the RTA, and a security deposit 
cannot exceed the amount of the first month’s rent. Any 
deposit requested by the condo board is payable by the 
landlord; if a landlord asks the tenant for this amount, it 
too is lumped in with any other deposit and considered 
a component of the ‘security deposit’. Regardless of any 
requirement by the condo board on the owner, the 
security deposit payable by a tenant cannot exceed the 
amount of the first month’s rent.

I hope that this brief helps community members to 
understand their rights and obligations in the context of 
a condo lease covered by the Residential Tenancies Act. 
I wish my neighbours amicable tenancies and peaceful 
enjoyment of their rental premises!

RESIDENT PERSPECTIVES
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Burns and Scalds
by Alberta Health Services

Each year Emergency Medical Services respond to 
emergencies involving young children who have 
sustained severe burns or scalds. These incidents often 
occur inside the child’s own home. Common causes 
include a child accidentally tipping hot liquids onto 
themselves, touching hot surfaces such as stoves, or 
making contact with electrical outlets. Fortunately, 
incidents such as these can be avoided by taking 
preventative measures.

Degrees of Burn
•	1°: Affects only the top layers of the skin; appears red 

like a sun burn; discomfort is generally tolerable.
•	2°: Deeper and much more painful than 1° burns; 

broken skin or blisters commonly develop.
•	3°: Severe. The deepest layers of skin and tissue are 

injured; may appear charred or leathery.

First Aid for Burns
•	Skin may continue to burn if not cooled. Immediately 

douse burns with large amounts of cold water.
•	Cover the burn with a sterile dressing, or at least clean 

material to protect infection.
•	Over-the-counter medications may be used for pain. 

Adhere to directions given on the label.
•	Seek further medical attention, as required.

Prevention of Burns
•	Check the temperature of your hot water tank. 

Temperatures as high as 60°C / 140°F will scald a child 
in just seconds.

•	Use placemats instead of tablecloths. Tablecloths can 
be yanked downward causing hot drinks or food to 
spill on a child.

•	Turn pot handles to the back of the stove and ensure 
cords from kettles, slow cookers, and other electrical 
appliances cannot be reached.

•	Avoid picking up a child while holding any hot liquids.
•	Ensure electrical outlets are made secure by installing 

commercially available safety devices which prohibit 
access.

•	Keep children away from areas where appliances are in 
use (kettles, irons, hot stoves).

If you require immediate medical attention, call 911.

SAFE AND SOUND
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March Crossword

Across

3. Known as the “Fight of the Century”, on March 8, 1971, 
Muhammad Ali’s 31-fight winning streak was ended by 
Joe _______ in Madison Square Garden.

4. Nathan _______ was born on March 27, 1971, in 
Edmonton, Alberta, and is best known for his role as 
Captain Malcolm on Firefly.

6. Pink _________’s album The Dark Side of the Moon was 
released on March 1, 1973, and stayed on the Billboard 
Top 200 album charts for 741 weeks!

8. A _______ Life, an emotional novel following the lives 
of four friends and written by Hanya Yanagihara, was 
first published on March 10, 2015.

9. This pale-blue gemstone is one of March’s birthstones.

10. On March 26, 1953, Dr. Jonas Salk successfully tested 
a vaccine for this disease that has affected notable 
individuals such as Frida Kahlo, Franklin D. Roosevelt, 
Joni Mitchell, and Neil Young in the past.

11. Known for her roles in Schitt’s Creek, Home Alone, and 
Beetlejuice, _______ O’Hara was born on March 4, 1954, 
in Toronto, Ontario.

12. The month of March is named after this Roman god 
of war.

13. This iconic film about a giant ape causing chaos in 
New York City first premiered on March 2, 1933, at Radio 
City Music Hall.

Down

1. Daylight _______ Time will start on Sunday, March 9 
this year.

2. This national park with geothermal features spanning 
across Wyoming, Montana, and Idaho became the first 
national park in the world on March 1, 1872.

5. Daffodils and _______ are the official birth flowers  
of March.

7. March is officially _______ Heritage Month in Canada 
and celebrates the history and impact of individuals, 
past and present, from the country nicknamed the 
“Emerald Isle”.

8. On March 2, 2024, _______ James made NBA history by 
becoming the first player to score 40,000 career points.

Visit bit.ly/mycalgaryanswers or 
scan the QR code for the answers
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Properties Median Price 

Listed Sold Listed Sold

January 25 3 3 $1,185,000 $1,157,500

December 24 3 2 $1,624,500 $1,574,450

November 24 1 3 $1,595,000 $1,492,500

October 24 4 3 $2,998,000 $2,970,000

September 24 5 4 $1,463,950 $1,452,500

August 24 5 3 $1,395,000 $1,395,000

July 24 5 3 $2,499,000 $2,600,000

June 24 8 5 $2,349,000 $2,275,000

May 24 6 3 $1,495,000 $1,515,000

April 24 2 5 $1,495,000 $1,490,000

March 24 7 6 $1,747,500 $1,730,000

February 24 6 5 $1,595,000 $1,550,000

To view more detailed information that comprise the above  
MLS averages please visit elbv.mycalgary.com

ELBOW VALLEY COMMUNITY
REAL ESTATE ACTIVITY

YOUR HOME SOLD 
GUARANTEED!*

Call to find out more about our 
Innovative Consumer Programs

Virtual Tours

Guaranteed Sale Program*

Trade Up Program*

Blanket Home Warranty Program*

Accepting Crypto Currency

Call us to help you navigate through 
the changing real estate world

Call or Text 403-606-8888 
Email len@lentwong.com

*Guarantee is being offered by Greater Property Group. 
Terms and Conditions Apply.
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RESIDENT PERSPECTIVES

The Art of Finding Work: Hiring 
Is a Process of Elimination
by Nick Kossovan

Job seekers owe it to themselves to understand and 
accept; fundamentally, hiring is a process of elimination.
Regardless of how many applications an employer 
receives, the ratio revolves around several applicants 
versus one job opening, necessitating elimination.

Essentially, job gatekeepers (recruiters, HR, and hiring 
managers) are paid to find reasons and faults to reject 
candidates to find the candidate most suitable for the 
job and the company.

Nowadays, employers are inundated with applications, 
which forces them to double down on reasons to 
eliminate. It’s no surprise that many job seekers believe 
that “isms” contribute to their failure to get interviews, 
let alone get hired. Employers have a large pool of 
highly qualified candidates to select from. Job seekers 
attempt to absolve themselves of the consequences 
of actions and inactions by blaming employers, the 
government, or the economy rather than trying to 
increase their chances of getting hired by not giving 
employers reasons to eliminate them because of:

Typos, Grammatical Errors, Poor Writing Skills

“Communication, the human connection, is the key to 
personal and career success.” - Paul J. Meyer.

The most vital skill you can offer an employer is  
above-average communication skills. Your resume, 
LinkedIn profile, cover letters, and social media posts 
should be well-written and error-free.

Failure to Communicate the Results You Achieved 
for Your Previous Employers

If you can’t quantify (e.g. $2.5 million in sales, $300,000 
in savings, lowered average delivery time by six 
hours, answered 45 to 75 calls daily with an average 
handle time of three and a half minutes), then it’s your 
opinion. Employers care more about your results than  
your opinion.

An Incomplete LinkedIn Profile

Before scheduling an interview, the employer will 
review your LinkedIn profile to determine if you’re 

interview-worthy. I eliminate any candidate who 
doesn’t have a complete LinkedIn profile, including 
a profile picture, banner, start and end dates, or just a 
surname initial; anything that suggests the candidate is 
hiding something.

Having a Digital Footprint That’s a Turnoff

If an employer is considering your candidacy, you’ll 
be Googled. If you’re not getting interviews, before 
you assert the unfounded, overused excuse, “The 
hiring system is broken!” look at your digital footprint. 
Employers are reading your comments, viewing your 
pictures, etc. Ask yourself, is your digital behaviour 
acceptable to employers, or can it be a distraction from 
their brand image and reputation? On the other hand, 
not having a robust digital footprint is also a red flag, 
particularly among Gen Y and Gen Z hiring managers. 
Not participating on LinkedIn, social media platforms, 
or having a blog or website can hurt your job search.

Not Appearing Confident When Interviewing

Confidence = fewer annoying questions and a can-do 
attitude.

It’s important for employers to feel that their new hire is 
confident in their abilities. Managing an employee who 
lacks initiative, is unwilling to try new things, or needs 
constant reassurance is frustrating.

Job searching is a competition; you’re always up against 
someone younger, hungrier, and more skilled than you.

Besides being a process of elimination, hiring is also 
about mitigating risk. Therefore, being seen as “a risk” 
is the most common reason candidates are eliminated, 
with the list of “too risky” being lengthy, from age  
(will be hard to manage, won’t be around long) to 
lengthy employment gaps (raises concerns about your 
abilities and ambition) to inappropriate social media 
postings (lack of judgement).

Envision you’re a hiring manager hiring for an inside 
sales manager role. In the absence of “all things being 
equal,” who’s the least risky candidate, the one who:

•	Offers empirical evidence of their sales results for 
previous employers, or the candidate who “talks a 
good talk”?

•	Is energetic, or the candidate who’s subdued?
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•	Asks pointed questions indicating they’re concerned 
about what they can offer the employer or the 
candidate who seems only concerned about what the 
employer can offer them.

•	Posts on social media platforms, political opinions, or 
the candidate who doesn’t share their political views?

•	On LinkedIn and other platforms, criticizes how 
employers hire or the candidate who offers 
constructive suggestions?

•	Has lengthy employment gaps, short job tenure, or a 
steadily employed candidate?

•	Lives ten minutes from the office or 45 minutes away?
•	Has a resume/LinkedIn profile that shows a relevant 

linear career or the candidate with a non-linear career?
•	Dressed professionally for the interview, or the 

candidate who dressed “casually”?

An experienced hiring manager will lean towards 
candidates they feel pose the least risk. Hence, 
presenting yourself as a low-risk candidate is crucial 
to job search success. It is worth noting, the employer 
determines their level of risk tolerance, not the job 
seeker, who doesn’t own the business—no skin in the 
game—and has no insight into the challenges the 
employer has experienced due to bad hires and are 
trying to avoid similar mistakes.

“Taking a chance” on a candidate isn’t in an employer’s 
best interest. What’s in an employer’s best interest is 
to hire candidates who can hit the ground running, fit 
in culturally, and are easy to manage. You can reduce 
the odds (no guarantee) of being eliminated by 
demonstrating you’re such a candidate.

Need Mortgage 
Solutions? 
We’ve Got You 
Covered! 
Prime, Alternative, 
Reverse – We Do It 
All! Let Us Find Your 
Perfect Fit Today! 

Licensed by Avenue Financial

403-771-8771
anita@anitamortgage.caANITA

Space Oddity
On March 18, 1965, 

cosmonaut Alexei Leonov became 
the first person to conduct a spacewalk. 

Leonov floated outside his spacecraft, Voskhod 
2, for twelve minutes. Talk about a cosmic 

journey!
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TAKE ON WELLNESS

Recognizing Eating Disorders
by Alberta Health Services

Eating disorders (ED) are complex mental illnesses that 
can affect people physically as well. They affect people 
of all genders, ages, socioeconomic class, abilities, 
race, and ethnic backgrounds. They can occur because 
of many factors like genetics, brain chemistry, one’s 
environment, as well as stressful life events. This article 
will explain some common eating disorders and what 
to do if you suspect that you or someone you know has 
one.

Types and Features of Common Eating Disorders
The purpose of outlining some common features is 
to highlight the importance of proper diagnosis and 
treatment.

• Anorexia Nervosa: People who have anorexia nervosa 
can weigh less than what is healthy for them. They often 
think they weigh too much even when they do not 
weigh enough to stay healthy. People may restrict their 
intake, engage in excessive exercise, and/or engage in 
purging behaviours such as vomiting, misuse of laxatives, 
diuretics, or enemas.

• Bulimia Nervosa: This is eating large amounts of food 
within a specified time, feeling out of control during 
eating, and compensatory behaviours to prevent 
weight gain (like vomiting or laxatives). Bulimia can 
occur for anyone, regardless of what they weigh.

• Binge Eating Disorder: Eating large amounts of food, 
feeling out of control, and can include eating rapidly 
until uncomfortably full, eating alone, eating when not 
hungry, and negative feelings after binge eating.

• Avoidant Restrictive Food Intake Disorder (ARFID): 
People with ARFID avoid certain foods due to their 
sensory characteristics, fear of adverse consequences 
such as choking or vomiting or general lack of interest 
in food or eating.

What to Do if You Think Someone Has an ED or if 
You Think You May Have an ED?
If you think your loved one has an ED, tell them you are 
worried and let them know you care. It is important to 
show support. Listen to their feelings and remember the 

big picture. Eating disorders happen for many different 
reasons. Many people who have an eating disorder 
come from families in which other members have eating 
disorders or have other conditions such as depression. 
This doesn’t mean that a family member caused the 
disorder. It simply means that these conditions seem 
more likely to happen in that family.

If you think you have an ED, speak with a primary 
care provider immediately and explain why you may 
suspect this. Early intervention is crucial. The primary 
care provider may ask you to describe any physical or 
emotional changes you have noticed or experienced 
that are concerning you.

You can also reach out to the Recovery Alberta Mental 
Health Helpline at 1-877-303-2642. Remember you are 
not alone, and help is available. Full recovery from an 
eating disorder is possible with proper treatment.

For more information about eating disorders, visit the 
Eating Disorder Support Network of Alberta at edsna.ca 
or National Eating Disorder Information Centre at nedic.ca.
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Preventing Cervical Cancer
by Alberta Health Services

Alberta Health Services (AHS) recommends cervical 
cancer screening once every three years, or as your 
healthcare provider recommends, for women and people 
with a cervix between the ages of 25 and 69 who are or 
have been sexually active.

A Pap test checks for abnormal cells in your cervix, which 
can lead to cervical cancer. Pap tests can also check if you 
already have cervical cancer. The earlier cancer is found, 
the easier it is to treat. Regular Pap tests and follow-up 
care can prevent about 90 percent of cervical cancer 
cases.

It’s important to have regular Pap tests, even if:

•	You feel healthy and have no symptoms of cervical 
cancer.

•	You’ve only had one sexual partner.
•	You’ve had the human papillomavirus (HPV) vaccine.
•	You’ve been through menopause.
•	You’re no longer sexually active.
•	You’re a lesbian, bisexual, or queer woman.

Human Papillomavirus (HPV) Immunization
HPV is a virus. It is the most common sexually transmitted 
infection and can cause genital warts and certain cancers. 
An HPV infection will often go away on its own. However, 
some people get a long-term infection. This can lead to 
cancer of the vagina, vulva, cervix, penis, anus, mouth, or 
throat. HPV causes almost all cervical cancers.

You can prevent cervical cancer by getting immunized 
with the HPV-9 vaccine. The HPV-9 vaccine protects 
against nine strains (types) of HPV. Some of these strains 
may cause up to 92% of cervical cancers.

Grade six students can get the HPV-9 vaccine as part of 
the school immunization program. Students can only 
be immunized in school with a parent or caregiver’s 
permission (consent).

If you did not get the HPV-9 vaccine in Grade six, you can 
still get it for free up to and including age 26 years. Talk to 
your doctor to find out if it is a good idea for you. If you 
are unsure about getting the HPV vaccine for yourself or 
your child, try the HPV Vaccine Decision Tool.

Other Ways to Reduce Your Risk
Regular cervical cancer screening and vaccination help 
lower the chances of getting cervical cancer and finding 
it early. You can also reduce your risk by:

•	Quitting commercial tobacco and avoiding second-
hand smoke. Talk to your healthcare provider or visit 
AlbertaQuits.ca for information and support to help 
you quit when you are ready.

•	Practice safer sex. Use a barrier method of protection 
such as a condom, internal condom, or dental dam.

Get Screened and Raise Awareness
Contact your healthcare provider’s office or a women’s 
health clinic to book a Pap test. If you do not have a 
healthcare provider:

•	Visit https://albertafindadoctor.ca/.
•	Use the screeningforlife.ca locator tool and select 

“cervical” as the type of test to find screening options 
near you.

•	Call Health Link at 8-1-1.

Learn more about cervical cancer at https://
screeningforlife.ca/cervical/.
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Arbor Memorial Inc. 

We make pre-planning easy
Make your fi nal plans with confi dence. We provide the step-by-step 
guidance you need to create personalized pre-plans that honour 
your life, help protect your family, and save money.

Start planning. Book an appointment today: 
403-217-3700

24223 Township Road 242, Calgary, AB  •  edenbrookcemetery.ca

Eden Brook Funeral Home & Cemetery
by Arbor Memorial

We specialize in maximizing the sale 
value of businesses by attracting 
multiple offers from targeted, 
qualified buyers.

Services
• Preparation and Planning
• Valuation Analysis
• Marketing Strategy Development
• Preparation of Marketing Materials
• Target Buyer Identification and Outreach
• Managing the Bid Process
• Negotiation and Deal Structuring
• Due Diligence Management
• Regulatory and Compliance Guidance
• Transaction Closing
• Post-Sale Transition Support

 info@bmaxbrokers.com  |   403-249-2269

To have your pet featured, email news@mycalgary.com
Jax, McKenzie Towne Louie, Panorama 

Country Hills Luna, Marda Loop Luna,  
West Hillhurst

Lutik,  
Douglas Quarry

Mystery,  
Christie Park

Neville,  
Douglas Glen Snoop, Southwood
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For business classified ad rates contact Great News Media at  403-720-0762 or sales@greatnewsmedia.ca
BUSINESS CLASSIFIEDS

NEPTUNE PLUMBING & HEATING LTD: Qualified 
journeymen plumbers/gasfitters, very experienced in 
Elbow Valley. Upfront pricing. Reliable, conscientious, 
fully guaranteed. Mon - Fri 8:00 am - 5:00 pm. 24-hour 
emergency service, call 403-255-7938. “Showering you 
with great service.”

OFFICIAL PLUMBING & HEATING: Small company, 
low overhead, excellent warranties, and great rates. 
Specializing in residential service and installs. Services 
include furnace service and replacement, hot water tank 
service and replacement, leaks, clogs, gas fitting, and more. 
Licensed and insured. Why wait? Call today and get it fixed 
today! Available 24/7, we accept debit/VISA/MasterCard. 
Call 403-837-4023 or email info@officialplumbingheating.
ca; www.official-plumbing-heating.ca.

ELBOW VALLEY MORTGAGE BROKER: Save a bunch 
of cash! As a Calgary mortgage broker, I have helped 
your neighbors navigate their purchase, refinance, 
and renewal options. If you are looking for expert 
mortgage advice, excellent rates, many options, and 
better financing, Call Anita at 403-771-8771 | anita@
anitamortgage.ca | Licensed by Avenue Financial.

K2 BOOKKEEPING: Are you too busy to keep up with your 
bookkeeping? Experienced bookkeeper now accepting 
new clients. Specializing in small to medium-sized 
businesses. Competitive Rates | Twenty years Experience 
with QuickBooks and Simply Accounting, GST, Payroll, 
WCB, Filing, and T4 Filings. Phone Katie 403-870-0737.

PAINTER SERVICING ELBOW VALLEY: Experienced 
Calgary Painter - Transform your space with precision and 
style! Our professional painting services bring life to your 
home. Skilled in interior and exterior projects. Affordable 
rates with top-quality results. Contact Jonathan for a free 
estimate at 403-561-4338. Your trusted choice for a fresh, 
vibrant look. www.fivestarpainting.com.

NEIGHBOURHOOD CONFLICT? Community Mediation 
Calgary Society (CMCS) is a no-cost mediation and conflict 
coaching service that can help you resolve problems and 
restore peace! We help neighbours be neighbours again! 
www.communitymediation.ca, 403-269-2707.

LOOKING TO BUILD YOUR DREAM HOME OR 
RENOVATE YOUR SPACE? At Allen Creek Construction, 
we specialize in custom home builds and renovations 
tailored to your vision. We bring craftsmanship, quality, 
and attention to detail to every project. Contact Jeff 
today at 403-510-5032 or email info@allencreek.ca for 
a free consultation!

PERFECTION PRUNING: Have you been noticing 
that your trees and shrubs are in need of some care 
and attention? We can help make your yard look 
beautiful again! Experienced arborist with excellent 
climbing, pruning and removal skills. Free quotes and 
100% satisfaction guaranteed! Call or text Caleb at  
403-660-7475. www.perfectionpruning.com.

TOP RANK TILE & STONE: “Miracles We Can Do Right 
Now, The Impossible May Take A Little Longer”. Master 
Stonemason with 35+ years of experience. Specialist in tile, 
stone, hardwood, LVP, showers, renovations, and repairs. 
View previous work @topranktileandstone (Instagram). All 
work guaranteed ~ call Robert at 403-679-9063 or email 
rjhrank@gmail.com. Licensed and insured.
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