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Need Mortgage 
Solutions? 
We’ve Got You 
Covered! 
Prime, Alternative, 
Reverse – We Do It 
All! Let Us Find Your 
Perfect Fit Today! 

Licensed by Avenue Financial

403-771-8771
anita@anitamortgage.caANITA 403-837-4023

info@officialplumbingheating.ca
official-plumbing-heating.ca

Plumbing Services
Furnace Install & Repair

Drain Cleaning
Boiler Install & Repair

Electrical
$50

Service Call Fee

Arbor Memorial Inc. 

We make pre-planning easy
Make your fi nal plans with confi dence. We provide the step-by-step 
guidance you need to create personalized pre-plans that honour 
your life, help protect your family, and save money.

Start planning. Book an appointment today: 
403-217-3700

24223 Township Road 242, Calgary, AB  •  edenbrookcemetery.ca

Eden Brook Funeral Home & Cemetery
by Arbor Memorial

On March 18, 1965, cosmonaut Alexei Leonov became the first 
person to conduct a spacewalk. Leonov floated outside his spacecraft, 

Voskhod 2, for twelve minutes. Talk about a cosmic journey!
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MEMBERSHIPCOMMUNITY MEMBERSHIP REGISTRATION FORM 
 
Downloadable version at www.myglamorgan.ca   
Enclose this form along with your membership fee & drop-off or 
mail to: 

GLAMORGAN COMMUNITY CENTRE 
4207 – 41 Ave SW Calgary AB  T3E 1G2 

Note:  Do not send cash through the mail.  Make cheque payable to  
“Glamorgan Community Association” 
 
Please choose your desired type and length of membership: 

Membership Type 1 Year 3 Year 5 Year 
  Resident Family  $20  $50  $75

  Resident Adult  $10  $25  $40

  Resident Senior  $7  $15  $25

  Associate *  $20  $50  $75

* Choose if you do not reside within the Glamorgan Community Boundaries  

Please list the member(s) of your household to be included on this 
membership:                                                          A/Y = Adult or Youth 
 

First Name Last Name A/Y

   

   

   

   

   

   

 

Address:  
 

Postal Code:  

Primary Phone #:  

Alternate Phone #:  

Primary E-mail:  

Total Amount Enclosed:                         Receipt # 

 

Memberships can also be purchased online at www.myglamorgan.ca

Downloadable version at www.myglamorgan.ca
Enclose this form along with your membership fee & drop-off or mail to:

GLAMORGAN COMMUNITY CENTRE
4207 – 41 Ave SW Calgary AB T3E 1G2

Note: Do not send cash through the mail. Make cheque payable to
“Glamorgan Community Association”

 Yes, I would like to receive information by email from the Glamorgan 
Community Association

      Visa/Mastercard__________________   Exp. Date __________

Membership 
expires

August 31

There are 3 easy ways to purchase your membership

1. Online at www.myglamorgan.ca
2. Come into the office at 4207-41 Avenue SW
3. Fill out the form in our newsletter and mail to the 

hall with payment

Purchasing a Glamorgan Community Association 
(GCA) membership is an excellent way to support 
your community

Membership fees collected help to support:

• Community facilities such as the Rink, GlamShack 
and Hall

• Special events to bring residents together and build 
community

Please purchase or renew your membership today!

Glamorgan Community 
Memberships 

Expired August 31
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4207 - 41 Avenue SW Calgary, Alberta T3E 1G2

Phone: 403-246-8218 • Fax: 403-240-1394

Office is currently closed. Please email for any inquiries.

Website: www.myglamorgan.ca • Email: info@myglamorgan.ca

Board Members

President Nicole Liesemer

Vice President Vacant

Secretary Alana Redding

Treasurer Beth Barretto

Director At Large Teri Day

Liaisons

Calgary Police Service

Community Resource Office 403-428-6200

Community Partnerships Coordinator Keith Magill 403-476-7185

Community Activities

Girl Guide Centre, Brownie,

Guides, Sparks, and Pathfinders 403-283-8349

Calgary Minor Softball Assn

Gaming Manager 403-246-8218

Kidzinc 403-240-2059

Board meetings are held on the third Thursday of each month.
Community members are welcome to attend. Email info@myglamorgan.ca for more information.

Board and Contact List

EKA LEGAL

Your Peace of Mind is Our Priority

YOUR NEIGHBOURHOOD
LAWYER
• Personal Injury
• Immigration
• Wills & Estate
• Notary Services

 info@eka-legal.com    403.560.9464

 www.eka-legal.com
GET IN TOUCH

PLUMber

Call Bob: 403-461-3490

Plumbob Father and Son
 Small Company
 Low Overhead, Great Rates
 Sewer and Drain Cleaning
 Free Estimates & Advice
 Hot Water Tank Specials
 Gas Fitter
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Glamorgan – Community 
Update and News

AGM
Please come out and join us at our AGM on June 
19, 2025, at 7:00 pm.

Community Ice Rink
The Glamorgan Outdoor Rink urgently needs 
volunteers to help with clearing and flooding the 
rink over the winter months. Please contact Cam 
at 403-801-8624 to volunteer. Thank you to our 
amazing existing volunteers for their time and 
effort, the ice has been amazing and so many 
people are out enjoying it!

Building Update
The Seminar room and Conference room are 
open for rentals, please email the office regarding 
booking availability. The City of Calgary is 
obtaining construction quotes. The East Hall, 
West Hall, Kitchen, and Bar will be closed until the 
work is complete. We will continue to update the 
community as we get more information.

Seniors’ Corner
The Seniors’ Corner is looking for volunteers that 
could help set up tables and chairs before and 
after their monthly get together. If you are willing 
and able to help with any of their monthly events, 
they would be very appreciative. Please email the 
office if you have any questions or can help.

Ideas for the Community?
Let us know if you have ideas or have seen fun 
events happen in other communities that we 
could incorporate here. The City often posts grant 
opportunities that may be available if we have 
an idea that energizes our neighbourhood or 
brings the community together. We would love 
to hear your ideas, and if you can volunteer or 
help organize an event, we would love that even 
more. We appreciate your feedback on community 
engagement, getting involved, volunteering, and 

how we can offer more to the community.

 
Winterfest

Thank you to all that came out- it was so nice to see 
so many faces. A huge thank you to Heather and 
the other volunteers for putting on this event and 
making sooo much hot chocolate. Thank you to 
Glamorgan Bakery for generously donating all our 
hot dog buns and Safeway for a generous gift card 
donation so we could buy all our s'mores treats - the 
community support has been amazing.
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BOOK YOUR EVENT
The Seminar Room and Conference Room 

are available for bookings.

Please email the office for pricing  
and availability.

Planned Dates: March 4, April 1, May 6, June 23, 
2025

For more information, contact the 
Glamorgan Community Association

The first Tuesday of every month 
1:00 to 3:00 pm at the community centre
4207 - 41 Avenue SW
Phone: 403-246-8218 
Email: info@myglamorgan.ca
Website: www.myglamorgan.ca
Come out and enjoy an afternoon  
with your neighbours!
Different activities each month
$10 includes light lunch and refreshments

SENIORS’ CORNER COMMUNITY PROGRAMS
SENIORS FITNESS – Tuesday mornings. Call Louise at 
403-701-5494.

BROWNIES / GUIDES / SPARKS – Programs are offered 
Tuesdays at the community hall. Please call 403-283-8349.

PATHFINDERS – Program is offered Sundays. Please 
call 403-283-8349. 

ALL LEVELS YOGA – Tuesday nights at 8:00 pm.
For information or to register, email  
bonbridges@gmail.com.

TAURUS TAEKWON-DO – Monday and Wednesday 
evenings
Ages 4+
403-708-7199
www.taurustkd.com
fit.tkd@gmail.com

Do you have a program to offer or want to see a program 
come to our community? Contact info@myglamorgan.ca.

Development Committee
The Glamorgan Community Association is looking 
for residents that are interested in forming and 
participating in a new Development Committee which 
will be headed up by one of our board members.

With all the DPs and land use changes in process 
and likely continuing to increase, this is a great 
opportunity to get involved.

If interested, please email info@myglamorgan.ca.

G L A M O R G A N  B A K E R Y
Sunday - Monday: CLOSED

Tuesday - Friday: 7am - 6pm

Saturday: 7am - 5pm

403-242-2800

3919 Richmond Rd SW

glamorganbakery.com

Our Specialties: Cheese Buns, Donuts, Special Occasion Cakes
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We specialize in maximizing the sale 
value of businesses by attracting 
multiple offers from targeted, 
qualified buyers.

Services
• Preparation and Planning
• Valuation Analysis
• Marketing Strategy Development
• Preparation of Marketing Materials
• Target Buyer Identification and Outreach
• Managing the Bid Process
• Negotiation and Deal Structuring
• Due Diligence Management
• Regulatory and Compliance Guidance
• Transaction Closing
• Post-Sale Transition Support

 info@bmaxbrokers.com  |   403-249-2269

Earth Hour 2025
by The City of Calgary

Calgary Unplugged is an annual family-friendly Earth 
Hour event. Join us for music, entertainment, and learn 
about environmental actions you can take in your 
community. Bring along some personal LED lighting 
and dance to the DJ when the lights go down for the 
Earth Hour party!

• Location: Central Library (800 3 Street SE)
• Date: Saturday, March 22
• Time: 7:00 to 9:30 pm

You can still participate in Earth Hour if you can’t 
make it to the event! Reduce your impact by turning 
off nonessential lights, “unplug” from electronics at  
8:30 pm, and take this time to reconnect with people, 
play games, or enjoy hobbies.

Share your participation in Earth Hour on social media 
with #EarthHour and #EarthHourYYC.

YOUR CITY OF CALGARY

Calgary Unplugged is hosted by The Arusha 
Centre, with support from The City of Calgary and  
community agencies.
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RESIDENT PERSPECTIVES

The Art of Finding Work: Hiring 
Is a Process of Elimination
by Nick Kossovan

Job seekers owe it to themselves to understand and 
accept; fundamentally, hiring is a process of elimination.
Regardless of how many applications an employer 
receives, the ratio revolves around several applicants 
versus one job opening, necessitating elimination.

Essentially, job gatekeepers (recruiters, HR, and hiring 
managers) are paid to find reasons and faults to reject 
candidates to find the candidate most suitable for the 
job and the company.

Nowadays, employers are inundated with applications, 
which forces them to double down on reasons to 
eliminate. It’s no surprise that many job seekers believe 
that “isms” contribute to their failure to get interviews, 
let alone get hired. Employers have a large pool of 
highly qualified candidates to select from. Job seekers 
attempt to absolve themselves of the consequences 
of actions and inactions by blaming employers, the 
government, or the economy rather than trying to 
increase their chances of getting hired by not giving 
employers reasons to eliminate them because of:

Typos, Grammatical Errors, Poor Writing Skills

“Communication, the human connection, is the key to 
personal and career success.” - Paul J. Meyer.

The most vital skill you can offer an employer is  
above-average communication skills. Your resume, 
LinkedIn profile, cover letters, and social media posts 
should be well-written and error-free.

Failure to Communicate the Results You Achieved 
for Your Previous Employers

If you can’t quantify (e.g. $2.5 million in sales, $300,000 
in savings, lowered average delivery time by six 
hours, answered 45 to 75 calls daily with an average 
handle time of three and a half minutes), then it’s your 
opinion. Employers care more about your results than  
your opinion.

An Incomplete LinkedIn Profile

Before scheduling an interview, the employer will 
review your LinkedIn profile to determine if you’re 

interview-worthy. I eliminate any candidate who 
doesn’t have a complete LinkedIn profile, including 
a profile picture, banner, start and end dates, or just a 
surname initial; anything that suggests the candidate is 
hiding something.

Having a Digital Footprint That’s a Turnoff

If an employer is considering your candidacy, you’ll 
be Googled. If you’re not getting interviews, before 
you assert the unfounded, overused excuse, “The 
hiring system is broken!” look at your digital footprint. 
Employers are reading your comments, viewing your 
pictures, etc. Ask yourself, is your digital behaviour 
acceptable to employers, or can it be a distraction from 
their brand image and reputation? On the other hand, 
not having a robust digital footprint is also a red flag, 
particularly among Gen Y and Gen Z hiring managers. 
Not participating on LinkedIn, social media platforms, 
or having a blog or website can hurt your job search.

Not Appearing Confident When Interviewing

Confidence = fewer annoying questions and a can-do 
attitude.

It’s important for employers to feel that their new hire is 
confident in their abilities. Managing an employee who 
lacks initiative, is unwilling to try new things, or needs 
constant reassurance is frustrating.

Job searching is a competition; you’re always up against 
someone younger, hungrier, and more skilled than you.

Besides being a process of elimination, hiring is also 
about mitigating risk. Therefore, being seen as “a risk” 
is the most common reason candidates are eliminated, 
with the list of “too risky” being lengthy, from age  
(will be hard to manage, won’t be around long) to 
lengthy employment gaps (raises concerns about your 
abilities and ambition) to inappropriate social media 
postings (lack of judgement).

Envision you’re a hiring manager hiring for an inside 
sales manager role. In the absence of “all things being 
equal,” who’s the least risky candidate, the one who:

• Offers empirical evidence of their sales results for 
previous employers, or the candidate who “talks a 
good talk”?

• Is energetic, or the candidate who’s subdued?
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• Asks pointed questions indicating they’re concerned 
about what they can offer the employer or the 
candidate who seems only concerned about what the 
employer can offer them.

• Posts on social media platforms, political opinions, or 
the candidate who doesn’t share their political views?

• On LinkedIn and other platforms, criticizes how 
employers hire or the candidate who offers 
constructive suggestions?

• Has lengthy employment gaps, short job tenure, or a 
steadily employed candidate?

• Lives ten minutes from the office or 45 minutes away?
• Has a resume/LinkedIn profile that shows a relevant 

linear career or the candidate with a non-linear career?
• Dressed professionally for the interview, or the 

candidate who dressed “casually”?

An experienced hiring manager will lean towards 
candidates they feel pose the least risk. Hence, 
presenting yourself as a low-risk candidate is crucial 
to job search success. It is worth noting, the employer 
determines their level of risk tolerance, not the job 
seeker, who doesn’t own the business—no skin in the 
game—and has no insight into the challenges the 
employer has experienced due to bad hires and are 
trying to avoid similar mistakes.

“Taking a chance” on a candidate isn’t in an employer’s 
best interest. What’s in an employer’s best interest is 
to hire candidates who can hit the ground running, fit 
in culturally, and are easy to manage. You can reduce 
the odds (no guarantee) of being eliminated by 
demonstrating you’re such a candidate.

To have your pet featured, email news@mycalgary.com

Jax, McKenzie Towne Louie, Panorama  
Country Hills

Luna, Marda Loop Luna, West Hillhurst

Lutik, Douglas Quarry

Neville, Douglas Glen

Mystery, Christie Park

Snoop, Southwood
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TAKE ON WELLNESS

Recognizing Eating Disorders
by Alberta Health Services

Eating disorders (ED) are complex mental illnesses that 
can affect people physically as well. They affect people 
of all genders, ages, socioeconomic class, abilities, 
race, and ethnic backgrounds. They can occur because 
of many factors like genetics, brain chemistry, one’s 
environment, as well as stressful life events. This article 
will explain some common eating disorders and what 
to do if you suspect that you or someone you know has 
one.

Types and Features of Common Eating Disorders
The purpose of outlining some common features is 
to highlight the importance of proper diagnosis and 
treatment.

• Anorexia Nervosa: People who have anorexia nervosa 
can weigh less than what is healthy for them. They often 
think they weigh too much even when they do not 
weigh enough to stay healthy. People may restrict their 
intake, engage in excessive exercise, and/or engage in 
purging behaviours such as vomiting, misuse of laxatives, 
diuretics, or enemas.

• Bulimia Nervosa: This is eating large amounts of food 
within a specified time, feeling out of control during 
eating, and compensatory behaviours to prevent 
weight gain (like vomiting or laxatives). Bulimia can 
occur for anyone, regardless of what they weigh.

• Binge Eating Disorder: Eating large amounts of food, 
feeling out of control, and can include eating rapidly 
until uncomfortably full, eating alone, eating when not 
hungry, and negative feelings after binge eating.

• Avoidant Restrictive Food Intake Disorder (ARFID): 
People with ARFID avoid certain foods due to their 
sensory characteristics, fear of adverse consequences 
such as choking or vomiting or general lack of interest 
in food or eating.

What to Do if You Think Someone Has an ED or if 
You Think You May Have an ED?
If you think your loved one has an ED, tell them you are 
worried and let them know you care. It is important to 
show support. Listen to their feelings and remember the 

big picture. Eating disorders happen for many different 
reasons. Many people who have an eating disorder 
come from families in which other members have eating 
disorders or have other conditions such as depression. 
This doesn’t mean that a family member caused the 
disorder. It simply means that these conditions seem 
more likely to happen in that family.

If you think you have an ED, speak with a primary 
care provider immediately and explain why you may 
suspect this. Early intervention is crucial. The primary 
care provider may ask you to describe any physical or 
emotional changes you have noticed or experienced 
that are concerning you.

You can also reach out to the Recovery Alberta Mental 
Health Helpline at 1-877-303-2642. Remember you are 
not alone, and help is available. Full recovery from an 
eating disorder is possible with proper treatment.

For more information about eating disorders, visit the 
Eating Disorder Support Network of Alberta at edsna.ca 
or National Eating Disorder Information Centre at nedic.ca.
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March Crossword

Across

3. Known as the “Fight of the Century”, on March 8, 1971, 
Muhammad Ali’s 31-fight winning streak was ended by 
Joe _______ in Madison Square Garden.

4. Nathan _______ was born on March 27, 1971, in 
Edmonton, Alberta, and is best known for his role as 
Captain Malcolm on Firefly.

6. Pink _________’s album The Dark Side of the Moon was 
released on March 1, 1973, and stayed on the Billboard 
Top 200 album charts for 741 weeks!

8. A _______ Life, an emotional novel following the lives 
of four friends and written by Hanya Yanagihara, was 
first published on March 10, 2015.

9. This pale-blue gemstone is one of March’s birthstones.

10. On March 26, 1953, Dr. Jonas Salk successfully tested 
a vaccine for this disease that has affected notable 
individuals such as Frida Kahlo, Franklin D. Roosevelt, 
Joni Mitchell, and Neil Young in the past.

11. Known for her roles in Schitt’s Creek, Home Alone, and 
Beetlejuice, _______ O’Hara was born on March 4, 1954, 
in Toronto, Ontario.

12. The month of March is named after this Roman god 
of war.

13. This iconic film about a giant ape causing chaos in 
New York City first premiered on March 2, 1933, at Radio 
City Music Hall.

Down

1. Daylight _______ Time will start on Sunday, March 9 
this year.

2. This national park with geothermal features spanning 
across Wyoming, Montana, and Idaho became the first 
national park in the world on March 1, 1872.

5. Daffodils and _______ are the official birth flowers  
of March.

7. March is officially _______ Heritage Month in Canada 
and celebrates the history and impact of individuals, 
past and present, from the country nicknamed the 
“Emerald Isle”.

8. On March 2, 2024, _______ James made NBA history by 
becoming the first player to score 40,000 career points.

Visit bit.ly/mycalgaryanswers or 
scan the QR code for the answers
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I’m writing this at the end of January, ahead of 
press deadlines, without knowing the full impact of 
recent political changes in Ottawa and Washington. 
Even today, January 31, I’ve seen four separate tariff 
proposals from Trump. I don’t know if the past weeks 
have brought harsh tariffs slowing our economy, 
more uncertainty, or no tariffs at all.

This uncertainty makes now a good time to talk about 
investment stability. Competent governments should 
minimize unnecessary change while improving 
people’s lives. Unfortunately, Alberta’s government is 
doing the opposite—banning renewable investment, 
firing two Alberta Health Services boards in months, 
dismantling Alberta Health Services, overhauling 
the Heritage Fund’s management, and rerouting the 
Green Line last-minute.

This uncertainty has real costs—both tangible, like 
the unknown millions for the Green Line re-route, and 
intangible, like increased risk. When governments 
tear up contracts, businesses charge more to hedge 
against losses.

At a time when our biggest trading partner, the U.S., 
is creating its own chaos, Alberta’s government is 
adding to the instability.

Through this turbulence, I’m grateful for your trust 
and am committed to serving you. Please reach out 
to my office to discuss this or any other issues.

MLA Calgary-Elbow
Samir Kayande
205 – 5005 Elbow Drive SW T2S 2T6

 403-252-0346
 calgary.elbow@assembly.ab.ca

We moved!
Come visit us at our new location at

the London Place West mall near London Drugs.
440, 5255 Richmond Road SW

403.246.1774
www.glamorgananimalclinic.com

This Canmore Wedding
by Garth Paul Ukrainetz

Three Sisters over Canmore

O beautiful the bridesmaids

At the altar in the valley

Where the River Bow does run

Tall groomsmen of Mount Rundle

Rugged handsome chiseled features

Wearing spruce tree green tuxedos

Faces flushed with rising sun

Proud Nakoda poised in middle

His true love will soon make entrance

Yes, at last they’ll be united

Grassi tear wells in his eye

Though the bride is slow in coming

Patient bridal party waiting

Heaven knows this Canmore wedding

Stands majestic to the sky
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NEPTUNE PLUMBING & HEATING LTD: Qualified 
journeymen plumbers/gasfitters, very experienced in 
Glamorgan. Upfront pricing. Reliable, conscientious, 
fully guaranteed. Mon - Fri 8:00 am - 5:00 pm. 24-hour 
emergency service, call 403-255-7938. “Showering you 
with great service.”

OFFICIAL PLUMBING & HEATING: Small company, 
low overhead, excellent warranties, and great rates. 
Specializing in residential service and installs. Services 
include furnace service and replacement, hot water tank 
service and replacement, leaks, clogs, gas fitting, and more. 
Licensed and insured. Why wait? Call today and get it fixed 
today! Available 24/7, we accept debit/VISA/MasterCard. 
Call 403-837-4023 or email info@officialplumbingheating.ca; 
www.official-plumbing-heating.ca. 

GLAMORGAN MORTGAGE BROKER: Save a bunch of 
cash! As a Calgary mortgage broker, I have helped your 
neighbors navigate their purchase, refinance, and renewal 
options. If you are looking for expert mortgage advice, 
excellent rates, many options, and better financing, 
Call Anita at 403-771-8771 | anita@anitamortgage.ca | 
Licensed by Avenue Financial.

K2 BOOKKEEPING: Are you too busy to keep up with your 
bookkeeping? Experienced bookkeeper now accepting 
new clients. Specializing in small to medium-sized 
businesses. Competitive Rates | Twenty years Experience 
with QuickBooks and Simply Accounting, GST, Payroll, 
WCB, Filing, and T4 Filings. Phone Katie 403-870-0737.

GLAMORGAN PAINTER: Experienced Calgary Painter 
- Transform your space with precision and style! Our 
professional painting services bring life to your home. 
Skilled in interior and exterior projects. Affordable rates 
with top-quality results. Contact Jonathan for a free 
estimate at 403-561-4338. Your trusted choice for a 
fresh, vibrant look. www.fivestarpainting.com.

NEIGHBOURHOOD CONFLICT? Community Mediation 
Calgary Society (CMCS) is a no-cost mediation and conflict 
coaching service that can help you resolve problems and 
restore peace! We help neighbours be neighbours again! 
www.communitymediation.ca, 403-269-2707.

HERITAGE WEST PLUMBING AND HEATING: Furnace, 
boilers, and tankless repairs, servicing and replacements. 
5-star Google rating, factory trained plumbers and 
gasfitters. Competitive prices with quality, 24-hour 
service! Heritage West, we are one of the best, put us to 
the test! BBB Accredited. 403-993-0639.

JEFFREY ELECTRIC: Friendly, professional electrical 
service for your next residential project, large or small. 
10 years serving Calgary, City Qualified Trade, Master 
Electrician, licensed, insured. Very competitive rates for 
quality electrical work. Service panel upgrades from 
60 amp to 200 amp. Car chargers, aluminum rewiring, 
custom kitchens and basements. Free estimates.  
www.cejelectric.com or call Clayton at 403-970-5441.

BOOKKEEPING, TAX PREPARATION, PAYROLL, GST: 
I can help you with all your tax needs – Business and 
Personal, Contractors and Retail. Current and late 
filers are welcome. I have 20 years of experience and 
my rates are reasonable. References are available 
upon request. Please call Jill: 403-510-1665 or email: 
mybookkeeper65@yahoo.ca.

OPEN CANOPY TREE CO.: We are located right in the 
heart of Glamorgan. Our Arborists have been servicing 
trees since 2015 and offer a top notch, fully insured 
service for all of your tree care and removal needs. Visit 
our website www.opencanopytree.com or call 403-466-
1656 to request a quote. 

For business classified ad rates contact Great News Media at  403-720-0762 or sales@greatnewsmedia.ca
BUSINESS CLASSIFIEDS

Kathryn McRae
403-249-4797 in Glenbrook

PERSONAL TAX SPECIALIST 
Small Business, Rental, Cap Gains 

Commissioner for Oaths
kattax2000@shaw.ca 

EXPERIENCED AND ACCURATE. NEW CLIENTS WELCOME.
2024 TAX RETURNS — FILING DEADLINE APRIL 30, 2025

INCOME TAX PREPARATION



GET NOTICED
ACQUIRE AND RETAIN NEW CUSTOMERS.
Your Ad Geofenced Precisely in Your Target Market  

on our Carefully Selected Network of Premium Sites.

Call 403-720-0762 | sales@greatnewsmedia.ca


